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ConsultHR 
ADVERT TEMPLATE

	Organisation
	BANES, Swindon and Wiltshire (BSW) Clinical Commissioning Group

	Post Title 
	Named GP for Safeguarding Adults /IRIS Clinical Lead Role

	Band/Salary Scale
	

	Hours
	2 sessions each week (4hr per session) Named GP role + 46 hours annually for IRIS Clinical lead Role 

	Base
	BaNES Locality 

	Displayed Town/Location 
to feature on NHS jobs
	Bath

	Closing Date
	9/8/21

	Interview Date 
(if known)
	tbc

	Recruiting Manager 
	Gill May Executive Director of Nursing and Quality /  James Dunne Associate Director of Strategic Safeguarding 

	Telephone
	
	Email
	gill.may@nhs.net  jamesdunne@nhs.net 

	Please record your advert text here

Due to retirement of the current post holder an opportunity has arisen for an Named GP for Safeguarding Adults/ IRIS Clinical Lead Role for the BaNES locality  
As the Named GP for Safeguarding Adults and IRIS Clinical Lead Role, the post holder will work as part of the BaNES locality safeguarding and quality team, the wider BSW Safeguarding Team and also work closely with the CCG Executive Director of Nursing and Quality Lead for safeguarding, the Designated Nurses and Doctors, and Lead professionals for children and adult safeguarding to ensure the statutory duties for safeguarding are implemented in general practice.

The successful candidate will be an excellent communicator alongside solid problem solving skills , promoting best practice by primary care staff in ensuring the welfare of children, young people and Adults at risk and contribute to the development of the local Health Safeguarding Strategy and Multi-Agency Strategies and take a leadership role in respect of actions related to GPs and PCN development.


If you are interested in this role please submit expressions of interest, no more than 2 sides of A4 paper.
 To : Gill May gill.may@nhs.net and James Dunne  jamesdunne@nhs.net


	Conflicts of Interest 
To comply with NHS England statutory guidance on managing conflicts of interest for CCGs, the following statement will be included as a footer within any Wiltshire CCG job adverts by the Recruitment Team:
Wiltshire CCG is obligated to manage conflicts of interest effectively in order to protect healthcare professionals and maintain public trust in the NHS. In order to support Wiltshire CCG in meeting this obligation, applicants should declare any real or perceived interest which, if employed by the CCG, may have an adverse bearing on the organisation.  Declarations of interest must be made in the supporting information section of any application. If an applicant does not have an interest to declare they should clearly state ‘no interests to declare’ within the supporting information section. 
Please note that failure to provide information about an interest or a ‘no interests to declare’ statement at this stage of the application process will result in your application not being considered. 

Please refer to the Wiltshire CCG Standards of Business Conduct policy for more information. 



Advert Guidance
Please make sure the advert is:

· No more than 2 paragraphs about the post and the applicant. It must include paragraph above on conflicts of interest.
· Where possible use the Job purpose from the Job description.
· Factual with clear overview of role requirement.  
· Compliant with organisational policies and meets equality and diversity requirements. Seek support from ConsultHR if unsure.
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