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GREAT WESTERN HOSPITALS NHS FOUNDATION TRUST

JOB DESCRIPTION
Portfolio GP career role (Specialty Doctor) in Oncology
Introduction

The Great Western Hospitals NHS Foundation Trust is working to develop these innovative new roles.  GP Portfolio career roles are designed for local GPs who wish to work across primary and secondary care simultaneously undertaking part time Hospital Medicine roles to develop skills within a chosen specialty.

The appointed candidates will be paid £10,500 per 4 hour session annually. 
The roles are open to all GPs both experienced and newly qualified candidates will be considered.
The Great Western Hospital

The Great Western Hospitals NHS Foundation Trust provides acute hospital services (at the Great Western Hospital) and community health services across Swindon. This includes community hospitals, community nursing, therapists, children's and young people's services.

At the Great Western Hospital we have all of the facilities you would expect to find in a busy general hospital including an Emergency Department, delivery suite, a full range of diagnostics tests such as X-ray, MRI and CT scans, outpatient clinics and 21 inpatient wards.  We provide these services in a very modern environment ensuring patient have privacy and dignity throughout their care.

Our priority whether you are cared for in hospital or in the community is to provide safe, high quality health services and we have an impressive track record on issues such as patient safety and infection control. 

We have over 5,500 staff who pride themselves in delivering an outstanding service to patients and users.  We recognise that being cared for well is not just about having the right clinical treatment it is about much more - the way you are spoken to, the quality of the food, the level of privacy, dignity and respect you are treated with and so much more. 

The Trust’s overriding vision is to provide the highest quality services to our local population and so to be the hospital of choice.  This vision is linked to key goals:

· Improve satisfaction and confidence in our services.

· Continue to be the local healthcare provider of choice.

· Increase numbers of patients from Wiltshire, Oxfordshire, Berkshire and Gloucestershire.

· To provide clinically appropriate and safe outreach services in the community which meet commissioners and patients.

· To maximise the value of being a Foundation Trust by ensuring our services are embedded in and valued by our community.
Divisional Management Team

The management team is supported by a Divisional Director, Deputy Divisional Director and Divisional Director for Nursing.
	The Department of Oncology


The Great Western Hospital is a Cancer Unit with links to the Oxford Cancer Centre and is part of the Thames Valley Cancer Alliance (TVCA). There are three medical oncologists based at the Great Western Hospital and five clinical oncologists who are based at the Oxford Cancer Centre and provide outpatient sessions and chemotherapy clinics in Swindon, together with regular attendance at MDTs. The Trust has an established Acute Oncology Service to improve the management of patients admitted with complications of their chemotherapy or underlying cancer diagnosis, and to facilitate investigation and management of patients admitted as an emergency with a new cancer diagnosis. This service is led by the medical oncology consultants, supported by the speciality doctors, a specialist acute oncology nurse and clerical support. Patients are managed by the relevant medical or surgical team, with regular visits from the oncology team. 

Patients receive most chemotherapy and immunotherapy schedules as day cases at The Great Western Hospital.  Those requiring inpatient chemotherapy and/or concomitant radiotherapy are transferred to the Cancer Centre at the Churchill Hospital in Oxford. Radiotherapy is provided at the Cancer Centre and most patients attend as outpatients. There are weekly MDTs covering breast, skin, urological, lung, gastro-intestinal (upper GI and colo-rectal) and gynaecological cancer, supported by MDT co-ordinators.

This is a new post based at the GWH with the intention of providing additional medical oncology capacity. The post-holder will prescribe and oversee chemotherapy working closely with the clinical oncologists from Oxford and  medical oncologists based at GWH.  
	Consultant Medical Staff


There is one full time and two part time Consultant Medical Oncologists currently based at GWH, providing 26.8 sessions in total/week:

Dr Omar Khan
Dr Anne Kendall

Dr Sarah Lowndes

From the Oxford Cancer Centre:

· Dr Gerard Andrade, sharing Breast and Urology with Dr de Silva-Minor, 3 sessions per week.

· Dr. Claire Hobbs, specialising in Neuro-oncology: 1 session per week.

· Dr. Amanda Horne, providing Gynaecological Oncology and Lung cancer services: 2 sessions per week.

· Dr Shiroma de Silva-Minor sharing Breast and Urological cancer with Dr Andrade, 4 sessions per week
· Dr Robert Owens specialising in upper and lower gastrointestinal cancers, 3 sessions a week. 
	Junior Medical Staff


Two full time speciality doctor posts in Oncology:  Dr Deborah Scott and Dr Dorota Marciniak and one part-time speciality doctor, Dr Victoria Gibson

Specialist Training Grade staff visiting from Oxford to support the oncology outpatient sessions.

	Additional members of the Multidisciplinary team 


The Trust has a Lead Cancer Nurse, a Lead Chemotherapy Nurse and a Chemotherapy Pharmacist. There is a strong team of Clinical Nurse Specialists in Oncology, with posts covering all the major tumour sites - breast, lung, gastrointestinal, gynaecology, urology, head and neck, CNS, skin and sarcoma.

There is a trust-wide clinical research team. Both haematology and oncology departments actively participate in clinical trials.

There is a clinical psychologist who works at both the Trust (5 sessions) and the Hospice (2 sessions) and a cancer dietician.
Palliative Care is provided by a Great Western Hospital consultant and the clinical nurse specialist team providing an in-reach service from Prospect Hospice in Wroughton.

There is secretarial, clerical and administrative support in Oncology.

	Cancer Alliance


Swindon cancer services form part of the Thames Valley Cancer Alliance (TVCA). There are close links between the tumour site specific teams at GWH and those at the network, with specialist cancer surgery being carried out in the new Cancer Centre on the Churchill Hospital site in Oxford. Clinicians link to specialist network MDTs via a video link. Thoracic surgery is carried out at the Royal Brompton Hospital in London, and specialist urological surgery is performed in Bristol. Specialist surgery for ovarian cancer is currently undertaken at Cheltenham and Gloucester Hospitals. 
	Facilities


GWH is a PFI hospital, with 435 beds plus a 60-bedded Intermediate Care Unit on site.  There are comprehensive diagnostics including MRI/CT and PACS with digital imaging.  An efficient IT system exists which provides an advanced Patient Administration System, electronic patient records and interfaces with pathology.
Oncology and Haematology facilities are provided in the Osprey Unit on level 3 of The Great Western Hospital. There is a 12 bed/recliner day treatment area for chemotherapy and immunotherapy delivery adjacent to the outpatient clinic, together with the Coate Water Unit providing chemotherapy and other medical treatments and procedures for cancer patients. A total of 60-70 patients are treated daily. There is a dedicated 10 bed haematology/oncology ward (Dove Unit), located in proximity to the Osprey Unit also on level 3, together with an office for the haematology and oncology intermediate grade medical staff, a palliative care and an oncology office. 

Chemotherapy is ordered from an external provider but there are active plans for a new aseptic unit. There is a lead chemotherapy pharmacist. A cancer network wide electronic chemotherapy prescribing system (Varian: Aria) is utilised which also facilitates communication between the Trust and the Cancer Centre in Oxford.

There is a dedicated service for insertion of central venous catheters provided by the anaesthetic department, together with a nurse led PICC service.

The appointee will have a computer and desk in a shared office (shared with oncology consultants) and will have the required IT hardware and secretarial support.
Teaching and Training
· Post Graduate and Specialty Registrar rotations with Severn Deanery.

· Undergraduate medical students from Bristol Medical School. 
The Oncology department teach 5th year medical students from Bristol during their 3 week palliative care placement in Swindon
Duties and Responsibilities

The Portfolio GP in Oncology will provide direct clinical care to patients under the care of the Oncology Department. These will be patients undergoing treatments including chemotherapy, immunotherapy, radiotherapy and best supportive care.
The Portfolio GP will instigate appropriate investigations to determine a patient’s condition and inform treatment-making decisions.
Job Plan

The job plan will be reviewed annually and numbers of DCCs and SPAs will reflect the whole time equivalence of the post. A detailed job plan will be developed with the successful candidate based on their agreed number of contracted hours. The job plan will include:
The successful candidate will be expected to organise their workload and operate an appointment system in a manner that is consistent with good practice as laid out in the Trust's Policy for Management of Waiting Lists and Times.

Post Graduate Facilities and Education

The hospital has an excellent Education Academy and library facilities with the latest IT equipment. There is an active Post Graduate Medical Education programme based in the Education Academy. There is a regular programme of tutorials, seminars, lunchtime and evening meetings. 
Account will be taken by the Trust of emerging recommendations for Continuing Medical Education and Continuous Personal Development by the relevant Royal Colleges and other professional bodies. A full range of library services is available at the hospital.

Clinical Audit and Clinical Governance

The post holder must be aware of clinical governance and clinical risk management and take an active part in their implementation, including audit and clinical governance.

Leave

Annual leave will be calculated in accordance with relevant Terms and Conditions of Employment and will be calculated on a pro-rata basis for part-time employees. 

In line with Trust policy six weeks notice must be given for all annual leave or study leave, and the Speciality Doctors cross-cover each other during periods of leave. 

General Provisions

You will be expected to work proactively with local managers and professional colleagues in the efficient running of services.  Subject to the provision of the Terms and Conditions, you are expected to observe the Trust’s agreed policies and procedures, drawn up in consultation with the profession on clinical matters, and to follow the standing orders and financial instruction of Great Western Hospitals NHS Foundation Trust.  

The appointee will be expected to be aware of the general and local budgeting issues within the NHS.

All medical and dental staff employed by the Trust are expected to comply with all Hospital Health and Safety Policies within Great Western Hospitals NHS Foundation Trust.

Locums are not employed to cover the absence of medical staff who are away on leave.  During the absence of colleagues on leave, colleagues are expected to provide agreed levels of cover.

Main Conditions of service
The post is covered by the Terms and Conditions of Service for Speciality Doctor – England 2008. Specialty Doctors will start at the basic salary and will become eligible for additional pay thresholds at the intervals set out within the contract, on the anniversary of appointment subject to meeting the criteria set out in Schedule 15 of the terms and conditions.
Under the terms and conditions the basic salary on commencement may only be considered for a higher threshold under the conditions stated in Schedule 14 of the Terms & Conditions

The value of pay thresholds for part-time Specialty Doctors will be pro rata, based on the number of agreed weekly Programmed Activities in the job plan as a proportion of the ten standard Programmed Activities for full-time consultants.

If you participate in an on-call rota, you are expected to be able to reach the hospital within 30 minutes. 
The postholder will normally be covered by the NHS Hospital and Community Health Services Claims of Medical Negligence.  However, in certain circumstances (especially in services for which a separate fee is received) the indemnity may not apply.  The Department of Health therefore advise that membership of your medical defence organisation is maintained.

The postholder undertakes exceptionally to perform additional duties in the case of emergencies and unforeseen circumstances.

The appointee undertakes exceptionally to be available for such irregular occurrences outside the normal rota duties as are necessary for the continuity of patient care.

The appointee is entitled to receive three months notice of termination of employment and is required to give the employing Trust three months notice.

Conditions of appointment

The successful applicant must be fully registered with the General Medical Council.  Proof of registration will be required on an annual basis.

Any offer of employment will be conditional on satisfactory health clearance by Occupational Health.  This is by health questionnaire, but may involve a medical examination.

The successful applicant will be required to provide documentary evidence of natural or acquired immunity to hepatitis B.  Where this is not possible, the post holder will be required to demonstrate by recent (within the last year) evidence of serology showing the absence of hepatitis B surface antigen.  These provisions are to meet the requirements of the Department of Health’s instructions to Trusts (HSG(93)40).

Trust Values – STAR

Service – puts our customers first

Teamwork – works together with the team

Ambition – aspires to provide the best service

Respect – acts with integrity

Safeguarding

The Trust is a safeguarding employer committed to the safeguarding and promotion of welfare of children, young people and vulnerable adults and expects staff and volunteers to share this commitment.

What the patients can expect from Staff

Patients can expect to be treated with courtesy and respect when they meet Trust staff.  They can expect confidential information about them not to be disclosed to those who have no need to know.  Patients can also expect staff to respond constructively to concerns, comments and criticism.

What the Trust expects of individuals

The Trust expects individuals to act with honesty, integrity and openness towards others.  Individuals will show respect for patients, staff and others.  Individuals are expected to learn and adapt the use of information technology where relevant, in order to transform the way we respond to patients.  Staff should be helpful to patients and their visitors at all times, should respond constructively to criticism and praise, and should work to foster teamwork both within the immediate team and across the Trust.

What individuals can expect from the Trust

Individuals can expect to be trained for the job they are employed to do.  Individuals can expect to be given feedback on their performance and to be encouraged and supported in their personal and professional development.  Individuals can also expect to be treated with respect by others including those who manage them.  Individuals can expect that issues of cultural diversity are treated tactfully and with respect by all who work within the organisation.

The Trust will provide appropriate office space, secretarial support, and access to IT.  

Policy Statement

It is the policy of the Trust that neither a member of the public, nor any member of staff, will be discriminated against by reason of their sex, sexual orientation, marital status, race, disability, ethnic origin, religion, creed or colour.  Individuals can expect to have their views listened to, particularly when they are raising legitimate concerns about the quality of the service provided.  The Trust is committed to the spirit of as well as the letter of the law, and also to promotion of equality and opportunity in all fields

Rehabilitation of Offenders

The nature of the work for which you are applying, the post is exempt for the provisions of Section 4(2) of the Rehabilitation of Offenders Act 1974, by virtue of the Rehabilitation of Offenders Act 1974 (Exemptions Order) 1975.  Applicants are therefore not entitled to withhold information about cautions and convictions and, in the event of employment, any failure to disclose such cautions or convictions could result in disciplinary action or dismissal by the Trust.  Any information given will be completely confidential and will be considered only in relation to an application for positions to which the order is applied.

Confidentiality

Any information gained concerning patients in the hospital, which is confidential i.e. information, which is gained by virtue of employment, must not be divulged to those not directly involved with those patients.  A breach of confidentiality would result in disciplinary action. Each employee is personally responsible for ensuring that no breaches of information security result from their actions.  Staff should be aware that all information kept on computer is subject to the Data Protection Act 1998.

No Smoking Policy

The Trust operates a policy which promotes a no smoking environment and does not permit smoking in the workplace.

Health and Safety & Risk

Report accidents involving staff and patients according to established procedures and in compliance with the Health & Safety at Work Act.

To report immediately any incidents, accidents, complaints or other occurrences involving patients, visitors or staff, resolve wherever possible, complete accurate statements and report to the appropriate manager as soon as possible.

Report defects in equipment and the general fabric of the unit to the appropriate officer of the Trust.

Take action to assess the management of risk to reduce where possible the impact on patients, visitors, staff and NHS Property.

Accountability
The post holder will be encouraged to take out adequate defence organisation cover, as appropriate, to cover you for any work which does not fall within the scope of the Trust indemnity for NHS clinical negligence.

Visiting

Shortlisted candidates are encouraged to visit the hospital prior to interview to meet prospective colleagues and this may be arranged by telephoning:

· Dr Carolyn Mackinlay, Trust Cancer Lead for Cancer Services.

Tel: 01793 606303. Email: c.mackinlay@nhs.net
· Dr Omar Khan, Consultant Medical Oncologist, Clinical Lead for Cancer Services

Tel: 01793 605963 Email: okhan@nhs.net

· Dr Anne Kendall, Consultant Medical Oncologist, AOS Lead

Tel: 01793 604336 Email: anne.kendall2@nhs.net
· Dr Sarah Lowndes, Consultant Medical Oncologist, Trust Chemotherapy Lead

Tel: 01793 604333 Email: sarahlowndes@nhs.net

Person Specification – Portfolio GP (Specialty Doctor) in Oncology
	REQUIREMENTS


	

	Qualifications
	· Fully registered with the GMC

· MRCGP (UK) or equivalent



	Clinical Experience
	· Experience/Special interest in Oncology
· Ability to lead a multi-professional team and take full and independent responsibility for clinical care of patients



	Management

Administration
	· Demonstrable ability to manage priorities

· Demonstrable multi-disciplinary team leadership skills

· Experience of audit and management

· Flexible approach to work organisation Ability to lead project teams

· Evidence of management/leadership skills training

· Intermediate to Advanced level IT skills



	Teaching & Research
	· Ability to teach clinical skills to trainees and multi disciplinary teams

· Interest in leading multi-professional education

· Publications in peer reviewed journals

· Ability to supervise post-graduate research



	Personal Attributes
	· Ability to work in a multidisciplinary team

· Enquiring, critical approach to work

· Caring and empathetic attitude to patients

· Ability to communicate effectively with patients, relatives, GPs, hospital staff and other agencies.

· Commitments to Continuing Medical Education

· 
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